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JOB INTERVIEW CHALLENGE  
Purpose 
The Job Interview is designed for members to use their communication skills and to practice and demonstrate the skills 
needed in seeking employment. Each part of this event simulates real world experiences that members will have when 
seeking employment in the future. 
 

Contest Information 
1. Participants must bring the following items with them to the contest: 

A. A typed cover letter and résumé as a result of his or her own efforts; no fictitious information should be 
 used.* 

B. A writing utensil and white out. 
 
2. Participants will be evaluated on their cover letter, resume', application and personal interview. 
    These scores will be totaled and the member with the highest score will be declared the winner. 
   Scoring Guide 

Cover Letter                 50 pts. 
Résumé   50 pts. 
Application  50 pts. 
Personal Interview  250pts. 
------------------------------------------------ 

Grand Total   400 pts. 
 

 
3. Contest Activity Components 
   A. Participant will select one of the job postings provided that they wish to apply for. Participant should pick 
  one of the job listings that best fit their potential career choice. 

B. Participant will provide a cover letter, resume' (include career objective) that must reflect the job posting for 
 which they have chosen to apply.  Members will use the job posting and job description when 
 developing their résumé, cover letter, and preparing for their personal interview.  Participant must pick 
one of the job listings provided in this packet of contest information. 

C. All documents submitted by the participants must reflect their current skills and abilities. No fictitious  
 information may be submitted. 
  
D. Specifics of Each Component 

1. Cover letter and Resume'-  The cover letter and résumé must be typed, single-spaced, on 8.5 x 11 inch 
white or bonded paper. Only one side may be printed with no more than 10 point font and block justified. 
The cover letter should be addressed to the individual who is listed on the job description for the specific 
job chosen. The member’s résumé should not exceed one page. The reference list should be created as a 
second, separate page.  
 
2. References-  Develop a list of personal references. Be sure to provide the references full name,  
position the person holds, address, telephone number/s, e-mail address. 
 
3. Application - Participant will complete a standard job application. A black or blue pen must be used and 
all information must be completed or marked “NA” for not applicable on the application. Members will 
have 15 minutes to complete the application. Participants will obtain the application when they check in at 
registration.  
 
3. Personal Interview- Participant will have the opportunity to discuss their qualifications, make 
impressions on the interviewer(s) and ask questions about the company or the position.  
 

 
 
 
 



JOB POSTINGS 
*Please select one of the following Job Postings to apply for. They are included in this packet of information 
along with the application. 
 
Job #1: Frito-Lay: Warehouse/Material Handler (Part-Time) 
Job #2: Target: Guest Advocate (Full Time) 
Job #3: Anytime Fitness: General Manager (Full Time) 
 

Résumé 
The résumé is a one-page summary tool that illustrates who you are, what you can do and where you want to go. 
It is an advertisement to sell your services and time to a potential employer. While your format and style may 
vary, your résumé must include the following categories: 
 Name and Contact Information 
  

Objective-Indicate your overall career objective. 
 

 Education-List in reverse chronological order all the schools (secondary or 
university) you have attended. Include the full name with city and state and the 
years you attended. You may also indicate pertinent programs and courses you 
were enrolled, as well as any honors, diplomas or certifications received. 

 

 Work Experience-List in reverse chronological order all work experience, 
especially work directly related to your career objective. Consider volunteer  
work in addition to paying jobs. Include place of employment, dates, job title, 
description of duties and achievements. 

 
 Activities-List in reverse chronological order school or community Organizations you are active in. 

Include name of group, dates, leadership positions, description of responsibilities and achievements. 
 

 Capabilities/Awards-List technical, teamwork, leadership, personal management and employability  
skills that can be used in the job you are seeking. Include any special honors or recognitions not already 
mentioned or relative to one of the other resume categories. 

 

 References-Prepare as a separate, second page. Provide at least three references. Include name, job 
 title, company name, address and phone number. 

 

Guidelines 
1. Write it yourself. Look at several examples but make sure the final product sounds like you. 
2. Proofread! Make every word count and make it error free. Ask someone else to help you look it over. 
3. Make it look good. Choose conservative looking fonts. Avoid cramming too much information. A résumé that 
is too “busy” is hard to read. Provide contrast with your name and category titles. Use a good quality printer on 
good quality paper. 
4. Be specific. Give facts and numbers. Avoid vague and slang or informal language. 
5. Keep it lively. Use action verbs and short sentences. Avoid negative statements. Emphasize accomplishments 
and results. 

 
 
 
 
 



Cover Letter 
This letter is called a cover letter because it is sent on top of your resume to a prospective 
employer. The cover letter has two basic purposes: 
1) to entice the recipient to read the attached resume and 
2) to ask the prospective employer for an interview. Make sure your cover letter is short and to the point. Your cover letter 
and resume together should make the employer want to invite you for an interview.        
________________________________________________________________________________________ 

Your Address 
City, State Zip Code 
Date of Writing 
 

Their Name 
Job Title (Personnel Director) 
Company name 
Their Address 
City, State Zip Code 
 

Dear Mr. Doe: 
 

First paragraph – Tell why you are writing. Name the position you are applying for and 
tell how you learned of the opening. Try to arouse interest on the part of the reader. 
Second paragraph – State why you are interested in working for this employer and 
specify your interests in this type of work. Briefly point out your qualifications for the 
posted position, but don’t boast. This paragraph and the next should create interest in 
you on the part of the employer. 
 
Third paragraph – Refer the reader to your enclosed resume, which gives a summary 
of your qualifications. You may also give the date you are available for employment, if 
applicable. 
 
Fourth paragraph – Pave the way for an interview by asking for an appointment by 
giving your phone number or offering some similar suggestion to elicit an immediate and 
favorable response. Ask for action and close with a courteous comment or thank you. 
 
Sincerely, 
Your signature 
Your Name (typewritten) 
Encl.: resume and references 
 

THE FOLLOWING PAGES INCLUDE THE JOB POSITIONS FROM 
WHICH YOU CAN CHOOSE FROM.  
 
Although in today’s world electronic application is made most 
of the time, this contest will utilize a generic paper application 
for any of the 3 positions you apply for. 

 

 



Warehouse/Material Handler (Part Time)    Position #1 

Frito-Lay North America 
Columbus, OH 

Frito-Lay Warehouse/Material Handlers are responsible for a variety of warehouse duties. A key 
component of PepsiCo's success, Frito-Lay has been making the very best snacks for over 80 years. 
Classic Lay's , Cheetos , and Doritos are just a few of the products that you would help us produce in 
one of our manufacturing facilities. Although you will start out working for Frito-Lay, this job can open 
the door to career opportunities with our parent company, PepsiCo. 

We are open 24 hours a day, which means you may not have a typical schedule. Part-Time positions 
may be flexible, averaging between 20 and 25 hours per week. 

It's a physical job! If you have never worked in a warehouse environment before, you should understand 
that you will be on your feet for 90% - 95% of your shift. It also gets loud and the Frito-Lay 
manufacturing facilities are large. While we want everyone to feel comfortable, our ability to control the 
temperature in our warehouses is limited. Indoor warehouse working conditions are impacted by 
seasons and the weather. 

Here is a list of some of the more frequent tasks you could expect to perform during the course of the 
workday: 

• Load and unload pallets and individual cases to and from trailers, as well as collect empty pallet 
boards and carry them to storage 

• Pick appropriate cases according to order using required technology 
• Safely operate a forklift after we provide you training and you obtain certification 
• Load trailers via carts or stack cases on the floor of a truck trailer 
• Receive and distribute product and assist in weekly product inventory 
• General housekeeping and specific sanitation tasks as required (e.g. you may be asked to 

sweep the floor, help clean a trailer, take out the trash, etc.) 
• Lift objects that weigh anywhere between 15 pounds and 50 pounds (i.e. anything from a bowling 

ball to a twin-size mattress) with or without a reasonable accommodation 

The Frito-Lay Warehouse team comes to us with a wide variety of experiences, usually after honing 
their skills with prior success in warehouses but also other fast-paced environments. While prior 
knowledge is always a plus, we are happy to provide thorough training on OSHA (Occupational Safety 
and Health Administration), FDA (Food and Drug Administration), and FSMA (Food Safety 
Modernization Act) regulations. 

Whether you are experienced or not, please be sure that you meet the following minimum 
requirements prior to starting your application: 

• You are 18 years of age or older 
• You will be required to work on weekends, holidays as well as off shift 
• You can lift 15 to 50 pounds with or without a reasonable accommodation 
• You are able to stand and walk for extended periods of time with or without a reasonable 

accommodation 
• You are able to climb, bend, reach, stoop, kneel, and stretch for extended periods with or without 

a reasonable accommodation 
• You are able to repeatedly lift, carry, push, pull, and handle products with or without a reasonable 

accommodation 

 

https://www.indeed.com/cmp/Frito--lay?campaignid=mobvjcmp&from=mobviewjob&tk=1dvjkjmfd3afl000&fromjk=de4858bf9c0aa7d4


• You are willing and able to work at heights using ladders or lifts to access areas of the plant) 
• You are willing and able to work in an environment that has extreme temperatures, humidity, 

hazardous/loud equipment, and slippery surfaces 

For our top performers, we further invest in you by offering training in the safe operation of a forklift. 

People often ask what kind of characteristics will make them successful in this position. At a minimum, 
we expect you to show up because we track attendance closely. 

Do you think you have what it takes to perform at our level? Here is an idea of what our managers are 
looking for: 

• Communication: you will interact with coordinators, peers, managers, and team leads about 
issues, downtime and breaks because communication is essential for a successful day. 

• Flexibility: we look out for one another on the warehouse floor by being flexible when we must 
tackle production schedule changes, environmental changes, and sudden work schedule 
changes. 

• Tech Savvy: Frito-Lay is an industry leader when it comes to smart automated technology and 
tracking production and inventory. Being comfortable learning new technology will help you thrive 
in our performance based culture. 

• Work Ethic: we expect you to go "above and beyond" on your assigned job tasks. We closely 
track performance and efficiency throughout work shifts. This includes volunteering for additional 
assignments not directly related to your specific job role because your performance helps the 
team achieve overall performance goals. 

• Teamwork: we are dependable and accountable to one another because of our shared passion 
to attain targets and goals. Offering help to others without being asked to do so is expected at 
Frito-Lay. 

• Attention to Detail: you make a conscious effort to pay attention to the task at hand, accurately 
read product codes and labels and correctly pick & load the correct quantity of products for 
shipment. 

• Safety Focus: we wear safety equipment, follow current good manufacturing practices 
(CGMPs), perform proper forklift inspections and follow forklift operating guidelines and 
procedures, and communicate safety issues and concerns. We believe that safety is everyone's 
responsibility. 

Does this sound like you? Join nearly 55,000 other Frito-Lay associates across the country that work 
hard to bring you the snacks you love by submitting your application today. 

All qualified applicants will receive consideration for employment without regard to race, color, religion, 
sex, sexual orientation, gender identity, national origin, protected veteran status, or disability status. 
PepsiCo is an Equal Opportunity Employer: Female / Minority / Disability / Protected Veteran / Sexual 
Orientation / Gender Identity 
Our Company will consider for employment qualified applicants with criminal histories in a manner 
consistent with the requirements of the Fair Credit Reporting Act, and all other applicable laws, 
including but not limited to, San Francisco Police Code Sections 4901 - 4919, commonly referred to as 
the San Francisco Fair Chance Ordinance; and Chapter XVII, Article 9 of the Los Angeles Municipal 
Code, commonly referred to as the Fair Chance Initiative for Hiring Ordinance. 
If you'd like more information about your EEO rights as an applicant under the law, please download the 
available EEO is the Law & EEO is the Law Supplement documents. View PepsiCo EEO Policy. 

 

 



Guest Advocate (Cashier or Front of Store Attendant) Position #2 

TARGET 
Toledo, OH 

ALL ABOUT TARGET 
As part of our collaborative and guest-obsessed team, you help us create an experience that makes 
guests say “I love Target!” When you work at Target, you’re helping every family discover the joy in 
everyday life. You’re working alongside a dedicated team that brings their passion and pride to all that 
they do. 

ALL ABOUT SERVICE & ENGAGEMENT 
Advocates of guest experience who welcome, thank, and exceed guest service expectations by 
focusing on guest interaction and recovery. Advocates of both physical and digital services and 
solutions who are knowledgeable about capabilities and features that drive adoption, usage and 
ultimately guest loyalty. Empowered to make shopping effortless and seamless for guests at the 
checklanes, guest services, gift registry, pick-up and drive up. 

At Target, we believe in our team members having meaningful experiences that help them build 
and develop skills for a career. The role of a Guest Advocate can provide you with the: 

• Ability to communicate and interact with guests to build an inclusive guest experience 
• Ability to blend problem solving and decision making to positively impact the guest experience 

and resolve guest concerns 
• Ability to adapt to different guest interactions and situations 
• Experience promoting and selling various benefits, offerings and services 

As a Guest Advocate, no two days are ever the same, but a typical day will most likely include 
the following responsibilities: 

• Create a welcoming experience by authentically greeting, every guest every time. 
• Make a connection with guests by engaging in friendly and genuine conversation throughout 

each transaction; asking open ended questions about the guest’s shopping experience and using 
those questions to assess, understand, and determine how to tailor your approach. 

• Welcome guests into self-checkout and provide assistance as needed. 
• Scan and bag all guest items efficiently, neatly, and in compliance with food safety standards and 

company best practices. 
• Work efficiently to minimize guest wait time while maintaining guest service and accuracy. 
• Make the guest aware of current and upcoming brand launches, store activities, and events. 
• Speak to the benefits of the REDcard with every guest and assist them through the application 

process. 
• Understand and show guests how to use Wallet and the other features and offerings within the 

Target App. 
• Be familiar with all fulfillment services, and know how to direct the guest to enroll, activate, and 

use them. 
• Attempt every return and follow register prompts, be empowered to make it right for the guest 

while following Targets policies and procedures. 
• Make it right for the guest by de-escalating any negative situations and recover the guest 

shopping experience while following Target’s policies and procedures. 
• Deliver easy and seamless service to all Order Pick Up, Drive Up, Registry, and Photo guests. 
• Maintain a clean, clutter free work area (including gathering abandoned items, baskets, and 

hangers) 
• Stock supplies during store open hours while being available for the guest. 

https://www.indeed.com/cmp/Target?campaignid=mobvjcmp&from=mobviewjob&tk=1dvjkq8di3afl000&fromjk=283269087a57f2d8


• Say thank you after every guest interaction and be sure every guest leaves satisfied with their 
shopping experience. 

• Demonstrate a culture of ethical conduct, safety, and compliance. 
• All other duties based on business needs. 

WHAT WE ARE LOOKING FOR 

We might be a great match if: 

• Working in a fun and energetic environment makes you excited…. We work efficiently and as a 
team to deliver for our guests 

• Providing service to our guests that makes them say I LOVE TARGET! excites you…. That’s why 
we love working at Target 

• You enjoy interacting with people all day and making things easy for others…. Interacting with 
guests, solving concerns and making the guests day better is core of what we do 

• You aren’t looking for Monday thru Friday job where you are at a computer all day… We are 
busy all day (especially on the weekends), making it easy for the guest to feel welcomed, 
inspired and rewarded 

The good news is that we have some amazing training that will help teach you everything you 
need to know to be a Guest Advocate. But there are a few skills you should have from the get-
go: 

• Communicating effectively, including using positive language and attentive to guests needs 
• Welcoming and helpful attitude toward guests and other team members 
• Attention to detail while multi-tasking 
• Willing to educate guests and sell products and services 
• Learn and adapt to evolving technology needs 
• Work both independently and with a team 

We are an awesome place to work and care about our teams, so we want to make sure we are 
clear on a few more basics that we expect: 

• Accurately handle cash register operations and cash transactions 
• Scan, handle and move merchandise efficiently and safely, including frequently lifting or moving 

merchandise up to 15 pounds and occasionally lifting or moving merchandise up to 40 pounds 
• Flexible work schedule (e.g., nights, weekends and holidays) and regular attendance necessary 

Roles Include: 
Guest Advocate (Cashier)    Front of Store Attendant (Cart Attendant) 

Americans with Disabilities Act (ADA) 
Target will provide reasonable accommodations (such as a qualified sign language interpreter or other 
personal assistance) with the application process upon your request as required to comply with 
applicable laws. If you have a disability and require assistance in this application process, please visit 
your nearest Target store or Distribution Center or reach out to Guest Services at 1-800-440-0680 for 
additional information. 

 

 

 



General Manager      Position #3 

Anytime Fitness 
Bowling Green, OH 43402 
 Currently servicing approximately 20,000 customers per month, Impact Brands is one of the fastest 
growing medium-sized businesses in the state of Ohio. There are currently a total of over 4,600 
locations globally for our members to use. Our group currently owns and operates 21 area locations and 
have aggressive growth plans to roll out 3 more locations this year. We are now looking for a highly 
motivated Manager. 
To ensure we find and retain the best employees, we offer the following benefits 
and compensation package: 

• A competitive base pay, plus multiple forms of commission. 
• Paid vacation, paid sick days, and paid holidays. 
• 401K investment/retirement plan. 
• Competitive healthcare plans available. 
• 12 month anniversary bonus 
• Annual sales bonus 
• Annual profit share available to all full time employees. 
• Complimentary membership to over 4,600 Anytime Fitness clubs worldwide. 
• State-of-the-art sales training, continued education/development, and support. 
• Bi-weekly team trainings focusing on personal and professional development. 
• Multiple company outings and events. 
• The opportunity to grow and advance within an exciting company. 

EXPERIENCE & QUALIFICATIONS: 

• Sales & management experience is a plus but not required. 
• Passion for health and helping others. 
• Ability to maximize sales opportunities and achieve personal sales goals. 
• Self-motivated and hard working. 
• Strong leadership ability. 
• Excellent communication and organizational skills. 
• Ability to multi-task. 
• Exceptional customer service skills. 
• Comfortable with local, community-based networking. 

DUTIES & RESPONSIBILITIES: 

• Manage and develop membership sales pipeline. 
• Establish and maintain a positive presence in the local community. 
• Help maintain a clean and inviting environment for members. 
• Develop and nurture relationships with prospective members through outreach 

calls, appointment setting, and club tours. 

• Manage facility operations to include maintaining standards, managing staff, and 
providing excellent customer service. 

• Be an ambassador of the Anytime Fitness brand. 
 
 
 
ADDITIONAL REQUIREMENTS: 

https://www.indeed.com/cmp/Anytime-Fitness?campaignid=mobvjcmp&from=mobviewjob&tk=1dvjlc73p3afk000&fromjk=8972379884ac7d63


• Must be available to work the staff hours from Monday-Thursday from 10am-7pm 
and Fridays from 9am-6pm. Staffing may mandate some Saturdays from 9am- 
12pm. 

• You’re passionate about Anytime Fitness and eager to share that passion with 
others. 

• You’re willing to learn and embrace the guidelines behind Anytime Fitness’s 
unique style of service. 

• You have strong people skills- you’re approachable, a good listener, and 
empathetic. 

Job Type: Full-time 

Salary: $45,000.00 to $47,000.00 /year 

Experience:  management: 1 year (Preferred)   sales: 1 year (Preferred) 

Work Location: One location 

Benefits: 

• Health insurance 
• Retirement plan 
• Paid time off 
• Parental leave 
• Professional development assistance 

Schedule: 

• Monday to Friday 

 
 

GENERIC APPLICATION TO BE USED FOR 
THE POSITION YOU ARE APPLYING FOR 
FOLLOWS 
 
 
 
 
 
 



 
 

Name 

 
 

Address City State Zip 

Phone number Email address 

Are you legally eligible to work in the US? 

Yes No 

Are you a veteran? 

Yes 

 

No 

  

If selected for employment are you willing to submit to a background check? 

Yes No 
 

 

Position 

Position you are applying for Available start date Desired pay 

Employment desired 

Full time Part time Seasonal/Temporary 
 

Education 

School name Location Years attended Degree received Major 

     

     

     

     

 

References (business and professional only) 

Name Title Company Phone 

    

    

    

    

 
 
 

This job application form was downloaded from Betterteam. 

 

Application For Employment 

Please print or type. The 
application must be fully 
completed to be 
considered. Please 
complete each section, 
even if you attach a 
resume. 

We are an Equal 
Opportunity Employer and 
committed to excellence 
through diversity. 

Personal Information 

https://www.betterteam.com/job-application-form
https://www.betterteam.com/


Employment History 

Employer (1) Job title Dates employed 

Work phone Starting pay rate Ending pay rate 

Address City State Zip 

Employer (2) Job title Dates employed 

Work phone Starting pay rate Ending pay rate 

Address City State Zip 

Employer (3) Job title Dates employed 

Work phone Starting pay rate Ending pay rate 

Address City State Zip 

Employer (4) Job Title Dates employed 

Work phone Starting pay rate Ending pay rate 

Address City State Zip 

Employer (5) Job title Dates employed 

Work phone Starting pay rate Ending pay rate 

Address City State Zip 

 

Signature Disclaimer 

I certify that my answers are true and complete to the best of my knowledge. 
If this application leads to employment, I understand that false or misleading information in my application or interview 
may result in my employment being terminated. 

Name (please print) Signature 

Date 
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